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1 2 Regeneron Pharmaceuticals (Tarrytown, NY) ✓ ✓ ✓

2 3 Novo Nordisk (Bagsvaerd, Denmark) ✓ ✓ ✓

3 7 Moderna Therapeutics (Cambridge, MA) ✓ ✓ ✓

4 11 Eli Lilly and Company (Indianapolis, IN) ✓ ✓ ✓

5 4 Vertex Pharmaceuticals (Boston, MA) ✓ ✓ ✓

6 1 Novozymes (Bagsvaerd, Denmark) ✓ ✓ ✓

7 6 Genentech (South San Francisco, CA) ✓ ✓ ✓

8 5 Alexion Pharmaceuticals (New Haven, CT) ✓ ✓ ✓

9 13 Biocon (Bangalore, India) ✓ ✓ ✓

10 8 Roche—excluding Genentech (Basel, Switzerland) ✓ ✓ ✓

11 17 Merck KGaA (Darmstadt, Germany) ✓ ✓ ✓

12 10 AbbVie (North Chicago, IL) ✓ ✓ ✓

13 9 Monsanto Company (Creve Coeur, MO) ✓ ✓ ✓

14 – Syngenta (Basel, Switzerland) ✓ ✓ ✓

15 14 Abbott (Abbott Park, IL) ✓ ✓ ✓

16 15 Boehringer Ingelheim (Ingelheim, Germany) ✓ ✓ ✓

17 12 Celgene Corporation (Summit, NJ) ✓ ✓ ✓

18 16 Bayer (Leverkusen, Germany) ✓ ✓ ✓

19 – Novartis (Basel, Switzerland) ✓ ✓ ✓

20 – Johnson & Johnson (New Brunswick, NJ) ✓ ✓ ✓

Similarly, the German giant Merck KGaA (Merck—not to be con-
fused with the U.S. pharmaceutical firm Merck & Co.) climbed six 
spots to No. 11 this year.

Belén Garijo, chief executive officer of the Merck Healthcare 
sector and executive board member, says a major transformation 
has taken place at Merck over the last five years. The company has 
deep German roots, being founded nearly 350 years ago, but as 
Garijo explains, it has turned outward from its Eurocentric approach. 
It has grown through acquisitions that bring a diversity of cultures, 
such as the recent US$17 billion acquisition of life science and tech-
nology giant Sigma-Aldrich.

After not being ranked in 2015, Novartis reemerged to claim 
the No. 19 slot with new scientific leadership at the helm—former 
Harvard oncologist James Bradner took over as president of the 
company’s research arm, the Novartis Institutes for BioMedical Re-
search (NIBR) in March 2016. The company, which employees say 
has always had a strong pipeline, has 137 pharmaceutical projects 
underway in areas such as oncology, cardiovascular disease, oph-
thalmology, and neuroscience.

Above all, creative, cutting-edge science with the potential to 
improve or save patient lives draws bright, ambitious researchers 
to these companies. “Ultimately, we want to be the one company 
to defeat the global burden of diabetes,” says Mads 

The company’s 5,000 employees are encouraged to contribute 
ideas from any level—but they can’t be shy, because rigorous cri-
tique is considered the company sport. “Twenty or thirty or forty of 
us will develop an idea together in a room by arguing it out,” says 
Yancopoulos. “That’s going to give us the best chance for success.”

The other part of Regeneron’s ethos is speed—it is a company of 
fast talkers and fast doers. “How fast things are happening around 
here makes Regeneron a great place to work,” says Christos 
Kyratsous, associate director of both the Infectious Diseases 
and the Viral Vector Technologies group. “I’ve been here only five 
years, and I’ve seen four molecules progress to development 
and some even to approval.” This is a rare and lucky thing in the 
pharmaceutical industry, he says. Regeneron boasts one of the 
highest percentages of revenue going back into R&D in the industry, 
at just over 39% in 2015. 

Several of the other top employers are big pharmaceutical names 
that have stayed nimble by looking outward to partnerships, ex-
panding their global footprints, and of course, betting big on biol-
ogy. Indianapolis-based Eli Lilly and Company (Lilly) charged up 
in the ranks to No. 4 from the No. 11 spot last year. Founded 140 
years ago, Lilly spent US$4.7 billion last year on R&D—nearly 
one-quarter of its sales revenue—and employs 9,000 R&D workers 
in six countries. cont>

The 20 companies with the best reputations as employers and the top three driving 
characteristics for each company, according to respondents in the 2016 survey 
undertaken for the Science/AAAS Custom Publishing Office. The companies without a 
2015 rank did not receive enough mentions to qualify or did not receive a high enough 
ranking during the 2015 survey.
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